
 

Course Description Form 

Course Name 

Government Contracts 

Course Code 

 

Semester / Year 

Semester system / 2025-2026 

Date of Preparation of this Description 

21/9/2024 

Available Attendance Modes 

In-person 

1. 1. Total study hours / Total units 
																									30																																				2	

Course Coordinator Name 

Name:	Assistant	lecturer	mohammed	jawad	kadhm	

Email:	mohammed	alhasnawy904.gmail	.com	

	

Course Objectives 

 Introducing the student to the subject of government contracts ة-سار#لا ةدا'لا فا#ها

Enabling the student to understand the legal foundations of government contracts 

Familiarizing the student with the parties to a government contract 

Learning how to draft and prepare a government contract 

Understanding the criteria for selecting the appropriate type of contract 



Teaching and Learning Strategies 

	simulation	student	Competitive 	ةیجیتارتسلاا

Comparative	study	of	government	contracts	

Analysis	of	criteria	for	selecting	the	appropriate	contract	

Brainstorming	activity	on	practical	applications	for	drafting	a	
simplified	government	contract	

Explanations	supported	by	practical	examples	

Course Structure 

(لا ع%$سلاا

اعا

 ت

 445ق1لا ةق@/? 45لع1لا ةق@/?  ع%ض%6لا وا ة;ح%لا 5سا ة8%ل67لا 45لع1لا تاج/.م
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High	level	of	
understanding	

High	level	of	
understanding	

High	level	of	
understanding	

High	level	of	
understanding	

High	level	of	
understanding	

High	level	of	
understanding	

First	monthly	exam	

Student	understands	
the	topic	

Lectures	

Introduction	to	Government	
Contracts	

Legal	Foundations	of	
Government	Contracts	

Parties	to	the	Government	
Contract	

Stages	of	Preparing	
Government	Contracts	

Types	of	Government	
Contracts	

Drafting	Government	
Contracts	

Oversight	of	Government	
Contracts	

Obligations	of	the	
Contracting	Administration	

Obligations	of	the	Contractor	

 Lectures 

Reports 

Participation 

Discussions 

Q&A 

Theoretical 

 

Q&A 

Theoretical 

Theoretical 

Theoretical 

Theoretical 

Report 

Theoretical 

Detailed report	

Oral 
tests 

Daily 
exams 

Tests 

Oral 
tests 

Monthly 
exams 

Oral 
tests 

Discussi
ons 

Monthly 
exams 
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Examples	

Student	understands	
the	topic	

Detailed	explanation 
+	

External	resources	

Second	monthly	
exam	

Student	understands	
the	topic	

Detailed	explanation	

Final	exam	

Rights	of	the	Administration	
in	the	Government	Contract	

Disputes	in	Government	
Contracts	

Case	Study:	Failed	Contracts	

Modern	Trends	in	
Government	Contracts	

Practical	Application:	
Drafting	a	Simplified	
Government	Contract	

Second	Monthly	Exam	

Course Evaluation 

The grade out of 100 is distributed according to the tasks assigned to the student, such as daily 
preparation, daily, oral, monthly, and written exams, reports, etc. 

Learning and Teaching Resources 

Required textbooks (methodology, if 

applicable(( 

Government Contracts 

Key References (Sources( Government Contracts in a Nutshell – Steven Feldman 

Electronic References Websites	focused	on	government	contracts	

 



 

  

 

 

 

 
Course Description 

financial management 2 
Course Code: 

(Course administrator's name) 

                                                 DR. Ali Jeeran Abdali 

                    Dralijeeran@gmail.com     

 لامعلاا ةرادا مسق

 ةثلاثلا ةلحرملا

 ةیئاسملاو ةیحابصلا ةساردلا

 يملعلا ثحبلاو يلاعلا میلعتلا ةرازو
   ةعماجلا فطلا ةیلك

 داصتقلااو ةرادلإا

mailto:Dralijeeran@gmail.com


Course Description Template 

 
 

Review	of	Higher	Education	Institutions’	Performance	(Academic	Program	Review)	

Course Description 

 
It is a branch of Business Administration that focuses on a set of functions related 
to financing, investment, profit distribution, and decision-making for planning and 
control purposes. 

 
 
 

1-Educational Institution University of Al-Qadisiyah – College of Administration 
and Economics 

2- Department / Center: Department of Business Administration 
3-Course Name / Code: Financial Management 

4-Programs Included: Bachelor of Business Administration 

5-Modes of Attendance: Classroom (Face-to-Face) 
6-Semester / Academic Year: First Semester 2025–2026 
7-Total Contact Hours: 45 hours 
8-Date of Description Preparation 2025 

 

 
9-Course Objectives: 

1- Explain the concept of Financial 
Management. 
2- Review the functions of Financial 
Management. 
3- Present the quantitative aspects related to the 
elements of the Balance Sheet. 
4- Clarify the concept of Financial Markets and 
their importance for the financial manager. 

 
 

1. Learning Outcomes, Teaching and Learning Methods, and Assessment 

A. Knowledge and Understanding 
A1: Concepts related to Financial Management 

A2: Understanding how to evaluate the financial performance of companies 
A3: Providing financial and non-financial information that supports management in decision-making. 

B. Subject-Specific Skills 
B1: Building students’ abilities in analyzing and measuring financial performance. 
B2: Understanding how to analyze financial statements 
B3: Learning how to calculate investors’ returns from their investments in shares. 



Teaching and Learning Methods 
1- Lecture method. 
2- Group discussions on theoretical aspects of the course material 
3- Case study discussion and problem-solving 
4- Use of visual aids 

Assessment Methods 

1- Oral examinations 
2- Scientific discussion seminars 
3- Assignments. 
4- Mid-term written exams 
5- Final examinations 

C. Thinking Skills 
C1: Presenting problems related to Financial Management and requesting possible 
solutions or developments. 
C2: Encouraging the development of students’ financial thinking. 
C3: Developing research skills on the internet to broaden financial knowledge 
C4: Motivating students to express their creative ideas 

Teaching and Learning Methods 
1- Discussions during lectures and case studies 
2- Encouraging students to think about the topics covered in the course through 
3- Asking logical reasoning questions 
4- Asking random thinking questions. 
5- Use of visual aids. 
Assessment Methods 
1. Written and oral examinations. 
2. Surprise quizzes. 
3. Homework assignments. 
4. Student presentations with grading. 
5. Discussion and Q&A in the classroom. 
D. General and Transferable Skills (Other Skills Related to Employability and Personal 

Development) 
D1: Linking Financial Management concepts and knowledge with other fields such as 
Management Accounting, Cost Accounting, and Economics. 
D2: Maintaining self-awareness, cultural openness, acceptance of others, and adaptability. 
D3: Promoting the preservation of fair competition in the business sector. 

 
 

11. Course Structure 
Week Hours Required 

Learning 
Outcomes 

Unit or subject name Learning 
method 

Evaluation 
method 

1.  3 Financial Needs 
Forecasting 
Financial Needs 

An Overview of 
Forecasting 
 

Lectures Exams + 
preparatio 
n 

 

2. 3 Forecasting 
Methods 
 

Understanding 
Forecasting Methods 
 

Lectures Exams + 
preparatio 
n 



3.  3 Examples of 
Financial Needs 
 

Explaining the 
Methods  
 

Lectures Exams + 
preparatio 
n 

 

      

4. 3 Breakeven point  
 

Explaining the Methods  
 

Lectures Exams + 
preparatio 
n 

5.  3 Analysis 
Break  even 
point  
 

Explaining the Methods  
 

Lectures Exams + 
preparatio 
n 

 

6.  3 Analysis 
Assumptions 
 

Understanding the 
Assumptions 
 

Lectures Exams + 
preparatio 
n 

 

7.  3 Breakthrough 
Analysis Methods 
 

Explaining 
 

Lectures Exams + 
preparatio 
n 

 

8.  3 Operating Leverage 
 

Dimensions and 
Importance 
 

Lectures Exams + 
preparatio 
n 

 

9.  3 Operating 
Leverage 
 

Explaining 
 

Lectures Exams + 
preparatio 
n 

 

10.  3 Working Capital 
Management 
 

Philosophy of 
Working Capital 
 

Lectures Exams + 
preparatio 
n 

 

11.  3 Working Capital 
Policies 
 

Explaining the Impact 
of These Policies 
 

Lectures Exams + 
preparatio 
n 

 

12.  3 Impact of 
Investment 
Policies on 
Return and Risk 
 

Explaining the Impact 
of These Policies 
 

Lectures Exams + 
preparatio 
n 

 

13. 3 Financing Policies 
in Working 
Capital 
 

How to Calculate Budgets 
 

Lectures Exams + 
preparatio 
n 

14.  3 Capital Budgeting 
 

How to Apply Project  
 

Lectures Exams + 
preparatio 
n 

 

15.  3 Examples of 
Capital 
Budgeting 
 

Comparison Methods 
 

Lectures Exams + 
preparatio 
n 

 

12. Course Evaluation 



Distributing the score out of 100 according to the tasks assigned to the student such as daily 
preparation, daily oral, monthly, or written exams, reports ..... etc 

14. Learning and Teaching Resources 
Required textbooks (curricular books, 
any) 

 

Main references (financial management) Financial management / Prof. Dr. Mohamed ali 
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 al amery 
Other financial managementbooks 

Recommended  books  and  references 
(scientific journals, reports...) 

 

Electronic References, Websites  
 
 

1. Admission  

*Prerequisites: Principles of Accounting, Financial 
Management 

*Minimum Number of Students: 20 

*Maximum Number of Students: 30 

 

Course Description Form 

1. Course	Name: 
Economics of business 

2. Course	Code:	 
 

3. Semester	/	Year: 
First Semester / 2025 - 2026 

4. Description	Preparation	Date: 
1/10/2025 

5. Available Attendance Forms:  
Weekly attendance according to the scheduled schedule 

6. Number of Credit Hours (Total) / Number of Units (Total) 
30 

7. Course administrator's name (mention all, if more than one name)  
Name: ةدامح دمحا مظاك د.ا 

Email:  
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8. Course Objectives  
Course Objectives 1- Using personal, linguistic and mathematical 

intelligence strategies. 

2- Using the brainstorming method and its various 

methods. 

3- Using various mind maps. 

4- Using deductive and inductive. 

9. Teaching and Learning Strategies  
Strategy A-	Cognitive	objectives	

				A1-	Explaining	the	material	in	a	lecture	manner.	

				A2-	Explaining	the	material	through	a	video	lecture.	

				A3-	Explaining	the	material	using	the	audio	lecture	method.	

				A4-	Showing	explanatory	videos	about	the	material.	

	

B-	The	skills	objectives	of	the	course	

				B1-	Listening.	

				B2	-	Speaking	fluently.	

				B3	–	Comprehension.	

Teaching	and	learning	methods	

-	Lectures	

Evaluation	methods	

-	By	asking	questions	and	tests.	

	

C-		Goals	

				C1-	Asking	questions	

				C2-Writting.	

				C3-	Learn	spelling	words	
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Teaching	and	learning	methods	

-	Research,	seminars,	and	lectures	

Evaluation	methods	

-	Conduct	a	test,	exam,	and	ask	questions	

	

D-	 General	 and	 qualifying	 transferable	 skills	 (other	 skills	 related	 to	 employability	 and	
personal	development).	

D1-	Recruitment	in	planning	departments	

D2-	Recruitment	in	the	academic	field	

D3-	Recruitment	in	research	centers	

 

10. Course Structure 
Week   Hours  Required Learning 

Outcomes  

Unit or subject name  Learning 

method  

Evaluation 

method  

1 2  The Nature of Business 
Economics 

 

lecture Tests 

2 2  Economic Theory and Its Use 
in Management 

 

lecture Tests 

3 2  Economic Analysis and 
Managerial Decision-Making 

in Business Economics 

 

lecture Tests 

4 2  Demand Analysis and Sales 
Forecasting 

 

lecture Tests 

5 2  Factors Affecting Demand 
Forecasting 

lecture Tests 
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6 2  Risk Analysis in Managerial 
Decisions 

lecture Tests 

7 2  The Concept of Risk and 
Uncertainty 

 

lecture Tests 

8 2  Approaches to Determining 
the Degree of Risk 

 

lecture Tests 

9 2  Decision-Making Under 
Uncertainty 

 

lecture Tests 

10 2  Decision-Making Under 
Uncertainty 

Investment Analysis 

 

lecture Tests 

11 2  Investment Analysis 

The Investment Selection 
Process 

 

lecture Tests 

12 2  Evaluation of Investment  

 

lecture Tests 

13 2  Alternatives and Choosing the 
Most Suitable 

lecture Tests 

14 2   

Elements of Financing Sources 

lecture Tests 

      

11. Course Evaluation 
Distributing	 the	 score	 out	 of	 100	 according	 to	 the	 tasks	 assigned	 to	 the	 student	 such	 as	 daily	

preparation,	daily	oral,	monthly,	or	written	exams,	reports	....	etc		
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12. Learning and Teaching Resources  
Required textbooks (curricular books, if any) Economics	of	business 

Main references (sources) Rapid	review 

Recommended books and references (scientific 

journals, reports...) 

 

Electronic References, Websites http://Www.okayisnotenough.com 

 

 

 ررقملا فصو جذومن

 رNقLلا Jسا .2
 ةVمSTQلا دQقعلا

 رNقLلا Xمر .3
 
 ة[\لا / لZفلا .4
 2026-2025 / يلZف ما_ن
 فصQلا اlه داjعإ خfرات .5

21/9/2025 
 ةحاLrلا رSqQلا لاTشا .6
 tرqQح
 )يلكلا(تادحولاددع /)ةیلكلا(ةیساردلا تاعاسلا ددع .7
																									30																																				2	

  يساردلا ررقملا لوؤسم مسا .8
	mohammedalhasnawy904@gmail.com :لیميلاا                                  مظاك داوج دمحم م.م :مسلاا

 رNقLلا فاjها .9
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  ة]مXYWلا دWقعلا ةداQ RSلاOلا JKLعت ة-سار#لا ةدا'لا فا#ها
 ة]مXYWلا دWقعلل ة]نWناقلا bسلأا QلاOلا _هف
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 Jلعrلا و VJلعrلا تاVvVتاrNسا .10
 بلاطلا نیب ةیسفانت ةاكاحم 	ةیجیتارتسلاا

  ةیموكحلا دوقعلا نیب ةنراقملاب ملعتلا
  بسانملا دقعلا رایتخا رییاعم ةسارد
  رغصم يموكح دقع ةغایصل ةیلمع تاقیبطتل ينھذ فصعو طاشن

 ةیلمعلا ةلثملااب موعدم حرش
	

 رNقLلا ةV[ب .11
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	ةیلاع ةفرعم
	ةیلاع ةفرعم
	ةیلاع ةفرعم
	ةیلاع ةفرعم
	ةیلاع ةفرعم
	ةیلاع ةفرعم
	لوا رھش ناحتما
	عوضوملا مھفی بلاطلا
	تارضاحم
	ةلثما
	عوضوملا مھفی بلاطلا

  + يلیصفت حرش
	ةیجراخ رداصم
	يناث رھش ناحتما
	عوضوملا مھفی بلاطلا

 لصفم حرش
	يئاھنلا ناحتملاا

	 ةیموكحلا دوقعلا يف ةمدقملا
	ةیموكحلا دوقعلل ةینوناقلا سسلأا
	يموكحلا دقعلا فارطا
	ةیموكحلا دوقعلا دادعا لحارم
 ةیموكحلا دوقعلا عاونأ

	ةیموكحلا دوقعلا ةغایص
	 ةیموكحلا دوقعلا ىلع ةباقرلا
	ةدقاعتملا ةرادلإا تامازتلا
	دقاعتملا تامازتلا

	يموكحلا دقعلا يف ةرادلإا قوقح
	ةیموكحلا دوقعلا يف تاعازنلا
  ةلشافلا دوقعلا نم ةلاح ةسارد
	ةیموكحلا دوقعلا يف ةثیدحلا تاھجوتلا
 يموكح دقع ةغایصل ةیلمع تاقیبطت
 رغصم
	يناثلا رھشلا ناحتما

 تارضاحم 
  ریراقت 
 ةكراشملا
  تاشقانملا

 ةلئسلاا حرط
 يرظن
 

 ةلئسلاا حرط
  يرظن
 يرظن
  يرظن
  يرظن
 ریرقت
 يرظن
	لصفم ریرقت

 تارابتخا
 ةیوفش

 تاناحتما
 ةیموی

 تارابتخا

 تارابتخا
 ةیوفش

 تاناحتما
 ةیرھش

 تارابتخا
 ةیوفش

 تاشقانم

 تاناحتما
 ةیرھش

 رNقLلا VVJقت .12
 خلا.......ریراقتلاو ةیریرحتلاو ةیرھشلاو ةیوفشلاو ةیمویلا تاناحتملااو يمویلا ریضحتلا لثم بلاطلا اھب فلكملا ماھملا قفو ىلع 100 نم ةجردلا عیزوت

 fzرrjلاو Jلعrلا رداZم .13
	  ةیموكحلا دوقعلا )ت;جو نا ةh4ه6fلا( ة8%ل67لا ةر/ق6لا c1dلا
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	Feldman	Steven	–	Nutshell	a	in	Contracts	Government )ردا6lلا(ة4(4ئ/لا عجا/6لا

	ةیموكحلا دوقعلاب ةمتھملا ةینورتكللاا عقاوملا ة-نو;@?للاا عجا;'لا
 

Course Description Form 

13. Course	Name: 
Strategic Management2L Strategic thinking 

14. Course	Code:	 
 

15. Semester	/	Year: 

2025-2026/Second Semester 

16. Description	Preparation	Date: 
10/3/2026 

17. Available Attendance Forms:  
Attendance	 

18. Number of Credit Hours (Total) / Number of Units (Total) 
 

2	Hours		2Unit		(30	Hours) 

19. Course administrator's name (mention all, if more than one name)  
Name:	Assistant	lecturer	mohammed	jawad	kadhm	

Email:	mohammed	alhasnawy904.gmail	.com	

 

20. Course Objectives  
Course Objectives: Providing the student with the following knowledge: 

§  Understanding the concept of strategic choice and identifying the most prominent matrices and 

models used in evaluating strategic alternatives, such as the Boston Consulting Group (BCG) 

portfolio, the McKinsey matrix, or the General Electric (GE) matrix, and identifying the factors that 
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determine strategic choice. 

§ Clarifying the strategic alternatives at the organizational level, represented by (stability strategy, 

growth strategy, retrenchment strategy, combined strategy). 

§ Defining the strategic alternatives at the business level, represented by (Cost Leadership Strategy, 

Differentiation Strategy, Focus Strategy). 

§ Understanding the concept of strategic implementation, organizational variables related to 

implementation, implementation approaches, administrative systems supporting strategy 

implementation, and clarifying the McKinsey model in strategy implementation. 

§ Understanding the concept of strategic control and its requirements, and the general framework of 

strategic control steps and problems. 

§ Understanding the concept of strategic thinking, its importance and benefits. 

§ Understanding the nature of strategic thinking, the characteristics of strategic thinking, the steps 

for implementing it, and strategic thinking activities. 

§ Clarifying the relationship between strategic thinking and strategic thinking practices, the difference 

between strategic thinking and strategic planning, and the difference between strategic thinking and 

strategic foresight. 

§ Identifying the characteristics of strategic thinking leaders and the elements of strategic thinking. 

 

21. Teaching and Learning Strategies  
Strategy • Lectures.	

• Active	Thinking	Strategy.	

• Brainstorming.	

• Narrative	Style. 
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22. Course Structure 
Week 

  

Hours  Required Learning 

Outcomes  

Unit or subject 

name  

Learning 

method  

Evaluation method  

1-2 4 Understanding	
the	 concept	 of	

strategic	
choice,	

portfolio	
analysis	

models,	 the	
Boston	

Consulting	
Group	 (BCG)	
model,	and	the	
McKinsey	(GE)	

model. 

strategic	choice Lectures	

Case	Study		

 

All	kinds	of	tests 

3 2	 Identifying	
alternatives	 at	

the	
organizational	

level.	

Organizational-level	
alternatives	

Lectures	

Case	Study	

All	kinds	of	tests	

4 2	To	 provide	
students	 with	

knowledge	
about	

strategic	
alternatives	 at	
the	 business	

level. 

	

Business-level	
alternatives.	

Lectures	

Case	Study	

All	kinds	of	tests	
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5-6 4	To	 provide	 students	
with	 sufficient	
knowledge	 on	 how	
to	 conduct	 strategic	

implementation.	

Strategic	
Implementation	

Lectures	

Case	Study	

All	kinds	of	tests	

7-8 4	Understanding	 the	
concept	 of	 strategic	

control	

The	concept	of	
strategic	control	

Lectures	

Case	Study	

All	kinds	of	tests	

9-10 4	Defining	the	concept	
of	strategic	thinking,	
its	 importance	 and	

benefits.	

Concepts	of	strategic	
thinking	

Lectures	

Case	Study	

All	kinds	of	tests	

11-12 4	Defining	the	concept	
of	 strategic	 thinking	
mindset,	 and	 the	
characteristics	 of	
strategic	 thinking	

mindset.	

Strategic	thinking	
mindset	and	its	
implementation	

Lectures	

Case	Study	

All	kinds	of	tests	

13 2	Understanding	 the	
relationship	

between	 strategic	
thinking	 and	 other	

strategic	terms.	

The	relationship	
between	strategic	

thinking	and	
strategic	

terminology	

Lectures	

Case	Study	

All	kinds	of	tests	

14 2	Understanding	 the	
characteristics,	

capabilities,	 and	
elements	of	strategic	

thinking	leaders.	

Selected	topics	in	
strategic	thinking	

Lectures	

Case	Study	

All	kinds	of	tests	

15 2	Case	 studies	 in	
strategic	thinking	

Case	study	 Lectures	

Case	Study	

All	kinds	of	tests	

23. Course Evaluation 
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Distributing	 the	 score	 out	 of	 100	 according	 to	 the	 tasks	 assigned	 to	 the	 student	 such	 as	 daily	
preparation,	daily	oral,	monthly,	or	written	exams,	reports	....	etc		

• Semester	pursuit:	40	marks	distributed	as	follows:	

• 30	marks	monthly	exam	score	

• 5	marks	daily	preparation	and	oral	exams.	

• 5	marks	attendance	score	

• Final	exam:	60	marks	

• Total:	100	marks 

24. Learning and Teaching Resources  
Required textbooks (curricular books, if any) Strategic	Management	

Dr.	Zakaria	M.	Al-Douri	

2005	

Strategic	 Thinking:	 Prof.	 Dr.	 Hashem	
Fawzi	 Al-Abadi,	 Prof.	 Dr.	 Muhammad	
Hussein	Manhal,	and	M.M.	Mu’taz	Hamid	
Al-Khazali,	 Safaa	 Publishing	 and	

Distribution	House,	1st	Edition,	2019.	

 

Main references (sources) Strategic	Management	

Prof.	Dr.	Saleh	Abdul	Radha	Rasheed	

Prof.	Dr.	Ihssan	Dahesh	jalab 

Recommended books and references 

(scientific journals, reports...) 

StrategicM	anagement	:	Hitt	et	al.,2018	

Strategic	Management	Journal 

Electronic References, Websites Emerald 

Research	Gate	

Science	direct	
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JOSTR 

 

 
 

 

 يملعلا ثحبلاو يلاعلا میلعتلا ةرازو  
 يملعلا میوقتلاو فارشلإا زاھج      
 يمیداكلأا دامتعلااو ةدوجلا نامض ةرئاد
 دامتعلاا مسق             

 

 

 ي23داكلأا جمان+*لا فصو ل#لد

 ي23داكلأا جمان+*لا فصو ل#لد+ق3لاو

 يسار7لا ر+ق3لاو

 

 

 ةدامل يساردلا ررقملا فصو
 داصتقلاا ئدابم

 2026-2025 يساردلا ماعلل
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2025-2026
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 ررقملا فصو جذومن

 ررقملا مسا .25
 تا{N~لا ةQ}Lح

 ررقملا زمر .26
Wba -42-03 

 ةنسلا / لصفلا .27
2026 

 فصولا اذھ دادعإ خیرات .28
1/2 /2026 

  ةحاتملا روضحلا لاكشأ .29
  ةیساردلا ةعاقلا لخاد روظح

 )يلكلا( تادحولا ددع /)يلكلا( ةیساردلا تاعاسلا ددع .30
30 

 

  )ركذی مسا نم رثكا اذا ( يساردلا ررقملا لوؤسم مسا .31
	AMJDG0726@GMAIL.COM	 : لیمیلآا                       دایز يزاغ دجما م.م :مسلاا

 

  رNقLلا فاjها .32

mailto:AMJDG0726@GMAIL.COM
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 . تا<@?لا ة'<=>لا يساسأ 9هف6 ة5ل3لا #2و0ت ة-سار#لا ةدا'لا فا#ها

 .ة'<=>لار=3ت لحا@مو 9-هاف'6 ة5ل3لا 2D@عت

 .يعا'Rلاو Qد@فلا NO=P'لا ىلع ة'<=>لا  ةK@2ن Iسأو ،ة'<=>لا ة-'هاو فا#ها ةسارد

 . حلا]'لا ،ب@لYت ، جذا'ن Vم ، ، :ةلا<=لا ةTK@2ل تا@-غO'لا ل-ل>ت

 .يلا'لا ءادلااو ه#-Rلا ه'<=>لا V-ب هقلاعلا زا@با

  .ة-Tه'لا ة-قلاخلااو ه-عا'Oجلاا ة-لNi'لا6 تا<@?لا يف ةم#قO'لا تار@ق'لل fلا3لا دا#عإ

  Jلعrلاو VJلعrلا تاVvVتاrNسا .33
  ة-R-تا@Oسلاا

 .تاكرشلا ةمكوحل میھافملا حرشل ةیلعافت تارضاحم

 .ھلاح ةسارد لیلحتو ةیفص تاشقانم

 .ریراقتو ضورع دادعلإ يعامجلا لمعلاو ينواعتلا میلعتلا

 .ينورتكللإا ملعتلا معدل ةیمقرلا رداصملاو ةیمیلعتلا تاصنملا مادختسا

 

 

 رNقLلا ةV[ب .34
=5سلأا

  ع
اعاNلا

  ت
 وا ةPحKلا Hسا  ةKLلIJلا HلعEلا تاج?<م

  عKضIKلا

U?Vلا ةقEلعH  U?Vلا ةقEقXXH  
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2 
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 تاكرشلا ةمكوح ىلا لخدم

 

 ةمكوحلا روھظ تارربم

 

 ةمكوحلا ةآشن

 

 

 ةمكوحلا موھفم

 

 ةمكوحلا ةیمھا

 

 ةمكوحلا فادھا

 

 .ةمكوحلا ماظن لكیھ 

 

 تاكرشلا ةمكوح ىدابم

 

 

 ناحتما

 ةمكوحلا رصانع

 

 

 

 ةمكوحلا میھافملا

  

 تاكرشلا ةمكوحجذامن

 

 ةمكوحلا ةآشن

 ةمكوحلا موھفم

 

 ةمكوحلا ةیمھا

 

 ةمكوحلا فادھا

 

 .ةمكوحلا ماظن لكیھ

 

 تاكرشلا ةمكوح ىدابم

 

 ناحتما

 ةمكوحلا رصانع

 

 

  يرظن حرش

 

 يرظن حرش

 ينواعت ملعتو 

 

 لیلحتو ةرضاحم

 

 

 ةساردو ةرضاحم

 

 

  ةیرظن ةرضاحم

 

 

 يرظن ةرضاحم

 

 يرظن ةرضاحم

 

 ناحتما

 ةیوفش ةلئسا

 

 يلزنم بجاو

 

 

 ریغص عورشم

 

 

 ریصق ریرقت

 

 

 ھیفص تارابتخا

 

 

  يلزنم بجاو

 

  ةكراشمو رابتخا

 

 ناحتما

 

 يفص

 رNقLلا VVJقت .35
 ةیرھشلاو ةیوفشلاو ةیمویلا تاناحتملااو يمویلا ریضحتلا لثم بلاطلا اھب فلكملا ماھملا قفو ىلع 100 نم ةجردلا عیزوت
  خلا .... ریراقتلاو   ةیریرحتلاو
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  fzرrjلاو Jلعrلا رداZم .36
  ) ت;جو نأ ةh4ه6fلا ( ة8%ل67لا ةر/ق6لا c1dلا

 ط2014,1, دیمحلا دبع رصان , ةئشانلا قاوسلاا يف تاكرشلا ةمكوح )ردا6lلا ( ة(4ئ/لا عجا/6لا

 ،ة64لعلا تلا6hلا( اهب ىص%ی ي1لا ة;نا(لا عجا/6لاو c1dلا

 ) ..../@راق1لا

 ,2020, دومحم حاتفلا دمحم ,تاكرشلا ةمكوح

 ةیملعلا ثوحبلاو تلاجملا 4yن/1نلاا عقا%م ، ة4نو/c1للإا عجا/6لا
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 ن

 ررقملا فصو جذومن

 رNقLلا Jسا .14
 عfرا~Lلا �وjج ةسارد

 رNقLلا Xمر .15
 

 ة[\لا / لZفلا .16
 2026-2025 / يلZف ما_ن

 فصQلا اlه داjعإ خfرات .17
4/6/2025 

 ةحاLrلا رSqQلا لاTشا .18
 يvه[م يفص tرqQح

 )يلكلا(تادحولا ددع /)ةیلكلا(ةیساردلا تاعاسلا ددع .19
	 2		  ةعاس	30																									

  يساردلا ررقملا لوؤسم مسا .20
	drailjeeran@gmail.com :لیميلاا                                  ةدامح دمحا مظاك د.ا :مسلاا

 رNقLلا فاjها .21

  �م jعت ةداLلا نا را�rعا� �وvjلا ةسارد Jلع ةسارد تا�ل�rم لاLكا ىلا رNقLلا فjهی ةVسارjلا ةداLلا فاjها

  VJهافLلا� اهrقلاعو ةرادلاا Jلع ةسارد NهQج ل�Lت يrلا ةNfهvQلاو ةLVلعلا تاVساسلاا

  ىلع لSZQلل اهrسارد �لا�لا ىلع �جrQی يrلا �Nخلاا تارNقLلا� اه��روو ة�داrZقلاا

 .لاLعلاا ةرادا Jلع يف سfQرQلا�Tلا ةداهش

 Jلعrلا و VJلعrلا تاVvVتاrNسا .22
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 .ةیرظنلا تارضاحملا 	ةیجیتارتسلاا

 ةیلمعلا ةیقیبطتلا تلااحلا

  ةینادیملا تارایزلا

 ينھذلا فصعلا

 

 

 

 

 

	

 رNقLلا ةV[ب .23
 ع%$سلاا

اعا(لا
 ت

 445ق1لا ةق@/? 45لع1لا ةق@/?  ع%ض%6لا وا ة;ح%لا 5سا ة8%ل67لا 45لع1لا تاج/.م
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2 
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2 

2 

 ةیحیضوتلا تاطط.او موسرلا ماد'ت%سا – 

 يDا عوضومل6 عسوا مهف لىا لوصولا في ةهماسمل6 
 .هIشر تمی

  لعم قاروا ءاشQا بلاطلا نم بلطلا

)pipers( جرا` عیضاوم نعbةطبترم ة  

eسوردلما عوضولم. 

 تاراوح

 تاشقاiم

 عوضولما مهفی بلاطلا

 ةیرظن تاضرامح

  رqرقت

  لعم قاروا ءاشQا بلاطلا نم بلطلا

)pipers( جرا` عیضاوم نعbةطبترم ة  

 ةدمال6 ةماعلا يمهافلما حشر

 ةدالما تای%ساسا حشر

 ةدالما تای%ساسا حشر

 ةدالما تای%ساسا حشر

 ناyzما

 ةدالما تای%ساسا حشر

 ةدالما تای%ساسا حشر

 ةدالما تای%ساسا حشر

   ةدالما تای%ساسا حشر

 ةدالما تای%ساسا حشر  

 ناyzما

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما
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 ررقملا فصو جذومن

 رNقLلا Jسا .26
 عfرا~Lلا ةرادا

 رNقLلا Xمر .27

12 

13 

14 

15	

2 

2 

2 

2 

2 

eسوردلما عوضولم. 

 تاراوح

 تاشقاiم

 

 

 ةدالما تای%ساسا حشر

 ةدالما تای%ساسا حشر

 ةدالما تای%ساسا حشر

 ناyzما

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 ةیلمعو ةیرظن تارضاحم

 

 

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 ةیلصفو ةیرھش تاناحتما

 رNقLلا VVJقت .24
 ةیلصف تاناحتما %60و ةیرھش تاناحتما % 40 بلاطلا اھب فلكملا ماھملا قفو ىلع 100 نم ةجردلا عیزوت

 fzرrjلاو Jلعrلا رداZم .25
  ىودجلا  تاسارد – تاعورشملا مییقت ،2012،ينغ ىیحی ،راجنلا )ت;جو نا ةh4ه6fلا( ة8%ل67لا ةر/ق6لا c1dلا

  .داصتقلااو ةرادلإا ةیلك دادغب ةعماج ، ىلولأا ةعبطلا، ءادلأا ةءافك مییقتو

	

 – يقیبطت و يرظن لیلحت ,عیراشملا مییقت و ةیداصتقلاا ىودجلا تاسارد-يواسیعلا مظاك )ردا6lلا(ة4(4ئ/لا عجا/6لا
 2005 نامع-عیزوتلا و رشنلل جاھنملا راد

	

 ةیملعلا تاریغتملا رخآ ىلع علاطلال ةینورتكللاا عقاولا مادختسا متي ة-نو;@?للاا عجا;'لا
 .ةررقملا ةیملعلا ةداملاب طابترا اھل يتلا
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 ة[\لا / لZفلا .28
 2026-2025 / يلZف ما_ن

 فصQلا اlه داjعإ خfرات .29
21/9/2025 

 ةحاLrلا رSqQلا لاTشا .30
 tرqQح

 )يلكلا(تادحولا ددع /)ةیلكلا(ةیساردلا تاعاسلا ددع .31
																									45																																					3	

  يساردلا ررقملا لوؤسم مسا .32
	faresalasady@gmail.com :لیميلاا                                  بساج يروما سراف م.م :مسلاا

 رNقLلا فاjها .33

 عیراشملا ةرادا ةدامب بلاطلا فیرعت ● ة-سار#لا ةدا'لا فا#ها
 )ةیاھنو ةیادب ھل( عورشملا ةایح ةرود بلاطلا مھفی ●
 عورشملا بلاطلا ططخی ●
 )لاملا سأر-تقو-هدوج( عورشملا نزاوت ىلع ظفاحی فیك بلاطلا ملعتی ●
 اهvrلاعمو تلاL~Tلا عقQت �لا�لا Jهف� ●

 Jلعrلا و VJلعrلا تاVvVتاrNسا .34
 ينواعتلا میلعتلا ةیجیتارتسا 	ةیجیتارتسلاا

 ينھذلا فصعلا 

 تاشقانملا 
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 رNقLلا ةV[ب .35
اعا(لا ع%$سلاا

 ت

 445ق1لا ةق@/? 45لع1لا ةق@/?  ع%ض%6لا وا ة;ح%لا 5سا ة8%ل67لا 45لع1لا تاج/.م
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11 
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14 

15	

3	

3	

3	

3	

3	

3	

3	

3	

3	

3	

3	

3	

3	

3	

3	

	

	ةیلاع ةفرعم

	ةیلاع ةفرعم

	ةیلاع ةفرعم

	ةیلاع ةفرعم

	يعامج قیبطت

	ةیلاع ةفرعم

	عوضوملا مھفی بلاطلا

	لوا رھش ناحتما

	تارضاحم

	ةلثما

	عوضوملا مھفی بلاطلا

  + يلیصفت حرش

	ةیجراخ رداصم

	يناث رھش ناحتما

	عوضوملا مھفی بلاطلا

 لصفم حرش

	يئاھنلا ناحتملاا

 عیراشملا ةرادإ يف ةیساسلأا میھافملا

 عیراشملا ةرادإ يف ةیساسلأا میھافملا

 عورشملا ریدم رایتخا

 عورشملا ریدمل ةیفیظولا تاراسملا

 عورشملا طیطخت

 عورشملا ةئیب

 1ش ناحتما

 عورشملا میظنت

 عورشملا ةنزاومو ةرطیسلاو ةعباتملا

  عورشملا ةبقارم

 عورشملا ةبقارم

 2ش نتحتما

 عورشملا ءاھنا

 عورشملا ءاھنا تایلمع

 عورشملل يئاھنلا ریرقتلا

 يئاھنلا ناحتملاا

	

 تارضاحم 

  ریراقت 

 ةكراشملا

  تاشقانملا

 ةلئسلاا حرط

 يلمع+يرظن

  تارضاحم 

  ةیشاقن تاقلح

 ریراقت

 ةلئسلاا حرط

 يلمع+ يرظن

 يلمع+يرظن

  يرظن

 يرظن

 ریرقت

 يرظن

	لصفم ریرقت

 تارابتخا
 ةیوفش

 تاناحتما
 ةیموی

 تاشقانم

 تارابتخا
 ةیوفش

 تاناحتما
 ةیرھش

 تارابتخا
 ةیوفش

 تاشقانم

 تاناحتما
 ةیرھش

 رNقLلا VVJقت .36
 ةیریرحتلاو ةیرھشلاو ةیوفشلاو ةیمویلا تاناحتملااو يمویلا ریضحتلا لثم بلاطلا اھب فلكملا ماھملا قفو ىلع 100 نم ةجردلا عیزوت
 خلا.......ریراقتلاو

 fzرrjلاو Jلعrلا رداZم .37
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	نيدود فسوي دمحا روتكدلا عيراشملا ةرادا )ت;جو نا ةh4ه6fلا( ة8%ل67لا ةر/ق6لا c1dلا

	فسوي دغر د .م.أ عيراشملا ةرادإ ىلا لخدم )ردا6lلا(ة4(4ئ/لا عجا/6لا

	عيراشملا ةرادإب ةمتھملا ةینورتكللاا عقاوملا ة-نو;@?للاا عجا;'لا

 

 


